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What aspects of this event could be improved?

* Very nice % day event

* Start at 9am (to consider child drop off to school)

* New to Early Childhood field. | felt this Summit was informative

* Awards/Group Interaction

* Spend more time hearing about projects and activities happening in the state. Would have liked
to have heard more about Project Launch and others like it.

* More interaction-Too much sitting

* Time of year/Hard to have this Nov. 19”‘, Dec. 9™ & Trauma PD Dec. 18™

* Need more time for group discussion

* More open spaces/clinics/centers for Community Outreach to provide information and
resources before, during, and after pregnancy (Health Ambassadors)

* Clearer explanation of events & expectation when registering initially

* | thought this was a great event. | am curious to how our ideas will be integrated into priority
projects and action plans.

* It was difficult to hear when we were sharing ideas between groups. Possibly having a portable
sound barrier?

* Grouping for questions-hard to hear

* Smaller groups for table discussion

* Separate area for break out groups



More interactive activities

More participants

Disseminate some materials ahead of time to allow participants to review prior to meeting.

| know the planners experiences some hiccups with room set up & A/V, but the space, program
& table interaction was really good. | don’t think participants experienced.

It seems that the amount of work/goals of the workshop is rushed in a half day agenda. Could
focus on actual planning or work (hands on) in the course of the meeting.

Invite Legislators

The intro was very long and seemed to take away from ideas/discussion.

Do you have any suggestions or additional comments about this meeting?

Next year, more specifics of what will be continuing; what have we done, but can no longer
continue due to fiscal constraints

The meeting was very informative. | was able to network with others that gave me suggestions
that will help me

More presenters from Community

Great & Inspiring meeting

Use Community Outreach to reach the Community or people where they are

Very useful & a great use of all of our time to make connections & reflect on our work.
Location and timing were convenient. | appreciated the update on progress and where we are
headed. Last part was key to brainstorming.

Program was well organized & focused on the objectives. Participation was encouraged &
valued. It was a great morning

It is great to talk about next steps broadly, but it would be rally helpful to action plan around
high leverage issues like mental health/trauma, aligning a TRUE birth to age 8 Early Ed system,
looking at how to make STARS (mainly ECERS) still promote innovative practices (like PBL), etc.
Having people choose groups and dive into the work would be really powerful

| preferred the abbreviated time, compared to last year. | felt the agenda allowed for the
appropriate amount of time for each item.

Very well facilitated

Shorten the time allocated to presentation of awards

Great opportunity for discussion

Great blend of info sharing; good use of panelists; nice to be able to collaborate on ideas

Very encouraging

Signage was great-helpful/ registration & refreshment space-terrific/Room comfortable-
temperature good/ % Committee Chairs not attending was noticeable/Awards were a great
addition-energized the room

| hope we can continue the conversation @ DELL meetings, these types of annual meetings to
keep us updated on work being done in DE. Also, the awards are a great idea!

Participated in a webinar on Parent Engagement. What stood out for me was the need to
enhance skill building for parents so they can be confident to take leadership roles.



